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Academic Queen Elizabeth University Hospital 1 other
Academic Queen Elizabeth University Hospital 2 other
Academic University of Glasgow 1 other
Academic University of Glasgow 1 other
Acute Internal Medicine Glasgow Royal Infirmary 6 Core - Medical
Acute Internal Medicine Glasgow Royal Infirmary 6 Foundation - Medical
Acute Internal Medicine Glasgow Royal Infirmary 4 Higher - Medical
Acute Internal Medicine Glasgow Royal Infirmary 15| e — — — — v == |Higher - Medical
Acute Internal Medicine Inverclyde Royal Hospital 9 Foundation - Medical
Acute Internal Medicine Queen Elizabeth University Hospital 11| = —_— — Core - Medical
Acute Internal Medicine Queen Elizabeth University Hospital 6 V¥ — — — — — = [Foundation - Medical
Acute Internal Medicine Queen Elizabeth University Hospital 4 Higher - Medical
Acute Internal Medicine Royal Alexandra Hospital 1 Core - Medical
Acute Internal Medicine Royal Alexandra Hospital 4 Core - Medical
Acute Internal Medicine Royal Alexandra Hospital 3 Foundation - Medical
Acute Internal Medicine Royal Alexandra Hospital 3 Foundation - Medical
Acute Internal Medicine Royal Alexandra Hospital 3 Higher - Medical
Acute Internal Medicine Royal Alexandra Hospital 12| = — — — — — == |Higher - Medical
Acute Internal Medicine Southern General Hospital 1 Core - Medical
Acute Internal Medicine Southern General Hospital 1 Higher - Medical
Acute Internal Medicine Victoria Infirmary 2 Core - Medical
Acute Internal Medicine Victoria Infirmary 2 Higher - Medical
Acute Internal Medicine Western Infirmary/Gartnavel General 1 Core - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.




_ Performing well for this indicator

Education
for

NHs i N c Lime
ey Scofttish Training Survey 2017: m o T

Pink

|| Performingpoorlyinthisindicator |

Scotland A

v

NHS Greater GIaSQOW and Clyde Grey
—

5 T8
_ 3 s SE & § 3

Post Specialty S _ == 5| = = © Benchmark

o c o OoE= T S x~

83 £S5 32 § © S

x O O Wuw I S =
Acute Internal Medicine Western Infirmary/Gartnavel General 3 Foundation - Medical
Anaesthetics Gartnavel General Hospital 3 Core - Anaesthetics
Anaesthetics Gartnavel General Hospital 3 Core - Anaesthetics
Anaesthetics Gartnavel General Hospital 4 Higher - Anaesthetics
Anaesthetics Gartnavel General Hospital 4 Higher - Anaesthetics
Anaesthetics Glasgow Royal Infirmary 17| = —_— —_— —_— —_— —_— = |Core - Anaesthetics
Anaesthetics Glasgow Royal Infirmary 3 Foundation - Anaesthetics
Anaesthetics Glasgow Royal Infirmary 43|  — — v — — — = [Higher - Anaesthetics
Anaesthetics Institute of Neurosciences 16 Higher - Anaesthetics
Anaesthetics Inverclyde Royal Hospital 7| — — — A — — = [Core - Anaesthetics
Anaesthetics Queen Elizabeth University Hospital 27|  — — — — — — A |Core - Anaesthetics
Anaesthetics Queen Elizabeth University Hospital 2 Foundation - Anaesthetics
Anaesthetics Queen Elizabeth University Hospital 9| = — — — — — == |Foundation - Anaesthetics
Anaesthetics Queen Elizabeth University Hospital 47| — —_— —_— —_— —_— —_— = |Higher - Anaesthetics
Anaesthetics Royal Alexandra Hospital 10| = —_— —_— —_— —_— —_— = |Core - Anaesthetics
Anaesthetics Royal Alexandra Hospital 13| = —_— —_— —_— —_— —_— = |Higher - Anaesthetics
Anaesthetics Royal Hospital for Children Glasgow 19| = — — — — — = |Higher - Anaesthetics
Anaesthetics Southern General Hospital 2 Foundation - Anaesthetics
Anaesthetics Southern General Hospital 1 Higher - Anaesthetics
Anaesthetics Southern General Hospital 40| mem — — — — — == |Higher - Anaesthetics
Anaesthetics Stobhill Hospital 2 Higher - Anaesthetics
Anaesthetics Stobhill Hospital 2 Higher - Anaesthetics
Anaesthetics Victoria Infirmary 1 Foundation - Anaesthetics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Anaesthetics Victoria Infirmary 1 Foundation - Anaesthetics
Anaesthetics Western Infirmary/Gartnavel General 1 Foundation - Anaesthetics
Breast Surgery Queen Elizabeth University Hospital 1 Higher - Surgical
Breast Surgery Queen Elizabeth University Hospital 1 Higher - Surgical
Breast Surgery Royal Alexandra Hospital 1 Foundation - Surgical
Breast Surgery Royal Alexandra Hospital 1 Foundation - Surgical
Breast Surgery Stobhill Hospital 1 Foundation - Surgical
Breast Surgery Stobhill Hospital 1 Foundation - Surgical
Cardiology Glasgow Royal Infirmary 4 Core - Medical

: : v v 7 % % :

Cardiology Glasgow Royal Infirmary 10 %%%%%%ﬂ%%%% = |Core - Medical
Cardiology Glasgow Royal Infirmary 7| — —_— —_— —_— —_— = |Foundation - Medical
Cardiology Glasgow Royal Infirmary 1 GP - Medical
Cardiology Glasgow Royal Infirmary 4 Higher - Medical
Cardiology Glasgow Royal Infirmary 24| — %% — — — == |Higher - Medical
Cardiology Inverclyde Royal Hospital 2 Core - Medical
Cardiology Inverclyde Royal Hospital 3 Core - Medical
Cardiology Inverclyde Royal Hospital 4 Foundation - Medical
Cardiology Queen Elizabeth University Hospital 8| - v — — - — = [Core - Medical
Cardiology Queen Elizabeth University Hospital 6 Foundation - Medical
Cardiology Queen Elizabeth University Hospital 5[ = — — — — — = |Higher - Medical
Cardiology Royal Alexandra Hospital 1 Core - Medical
Cardiology Royal Alexandra Hospital 3 Core - Medical
Cardiology Royal Alexandra Hospital 2 Higher - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the

results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Cardiology Royal Alexandra Hospital 6 W% == |Higher - Medical
Cardiology Southern General Hospital 2 Higher - Medical
Cardiology Victoria Infirmary 1 Core - Medical
Cardiology Victoria Infirmary 3 Higher - Medical
Cardiology Western Infirmary/Gartnavel General 2 Core - Medical
Cardiology Western Infirmary/Gartnavel General 2 Foundation - Medical
Cardiothoracic Surgery Royal Hospital for Children Glasgow 1 Higher - Surgical
Cardiothoracic Surgery Royal Hospital for Children Glasgow 2 Higher - Surgical
Chemical Pathology Glasgow Royal Infirmary 1 Foundation - Diagnostics
Chemical Pathology Glasgow Royal Infirmary 6| = — — — %% — == |Foundation - Diagnostics
Chemical Pathology Glasgow Royal Infirmary 1 Run through - Diagnostics
Chemical Pathology Glasgow Royal Infirmary a — — — == |Run through - Diagnostics
Chemical Pathology Queen Elizabeth University Hospital 2 Run through - Diagnostics
Chemical Pathology Queen Elizabeth University Hospital 5 Run through - Diagnostics
Chemical Pathology Southern General Hospital 3 Run through - Diagnostics
Child & Adolescent Psychiatry Aranthrue Centre 1 Core - Psychiatry
Child & Adolescent Psychiatry Aranthrue Centre 2 Core - Psychiatry
Child & Adolescent Psychiatry Aranthrue Centre 2 Higher - Psychiatry
Child & Adolescent Psychiatry Aranthrue Centre 5 %/////% %////%%////%%////% Higher - Psychiatry
Child & Adolescent Psychiatry Drumchapel Health Centre 1 Higher - Psychiatry
Child & Adolescent Psychiatry Drumchapel Medical Practice 1 Higher - Psychiatry
Child & Adolescent Psychiatry Dykebar Hospital 1 Core - Psychiatry
Child & Adolescent Psychiatry Dykebar Hospital 1 Higher - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.




T Poromingwell forisindeaor |
NHS : . , Lime
Scottish Training Survey 2017: whie

pink

 Porforming poorly ntisindcator |

NHS Greater Glasgow and Clyde

SCﬂtland A Significant improvement in mean score since previous year
v Significant deterioration in mean score since previous year
_— No significant change in mean score

Education
for

Post Specialty Benchmark

Response
Supervision
Educational
Environment
Handover
Induction
Workload

Count

Child & Adolescent Psychiatry Gartnavel Royal Hospital 1 Core - Psychiatry
Child & Adolescent Psychiatry Gartnavel Royal Hospital 3 Core - Psychiatry
Child & Adolescent Psychiatry Kerr Street Adolescent Team Base 1 Core - Psychiatry
Child & Adolescent Psychiatry Kerr Street Adolescent Team Base 1 Higher - Psychiatry
Child & Adolescent Psychiatry Leverndale Hospital 3 Core - Psychiatry
Child & Adolescent Psychiatry NHS Greater Glasgow 2 Higher - Psychiatry
Child & Adolescent Psychiatry Queen Elizabeth University Hospital 3 Higher - Psychiatry
Child & Adolescent Psychiatry Royal Hospital for Children Glasgow 3 Higher - Psychiatry
Child & Adolescent Psychiatry Royal Hospital for Children Glasgow 8| — — A — — == |Higher - Psychiatry
Child & Adolescent Psychiatry Skye House 3 Higher - Psychiatry
Child & Adolescent Psychiatry Skye House 3 Higher - Psychiatry
Child & Adolescent Psychiatry Stobhill Hospital 3 Core - Psychiatry
Child & Adolescent Psychiatry Stobhill Hospital 2 Higher - Psychiatry
Child & Adolescent Psychiatry Templeton Business Centre 1 Higher - Psychiatry
Child & Adolescent Psychiatry Templeton Business Centre 1 Higher - Psychiatry
Child & Adolescent Psychiatry Vale of Leven General Hospital 2 Higher - Psychiatry
Child & Adolescent Psychiatry West Glasgow Ambulatory Care Hospital 1 Higher - Psychiatry
Child & Adolescent Psychiatry West Glasgow Ambulatory Care Hospital 1 Higher - Psychiatry
Clinical Genetics Queen Elizabeth University Hospital 2 Higher - Medical
Clinical Genetics Queen Elizabeth University Hospital 6 Higher - Medical
Clinical Genetics Southern General Hospital 4 Higher - Medical
Clinical Neurophysiology Queen Elizabeth University Hospital 4 Higher - Medical
Clinical Neurophysiology Queen Elizabeth University Hospital 9 %%%%-%////%%%ﬂ%% Higher - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Clinical Oncology Beatson West of Scotland Cancer Centre 11| = —_— —_— Core - Medical

Clinical Oncology Beatson West of Scotland Cancer Centre 6 =— —_— —_— —_— Foundation - Medical

Clinical Oncology Beatson West of Scotland Cancer Centre 15| A — A Higher - Medical

Clinical Pharmacology & Therapeutics Glasgow Royal Infirmary 1 Higher - Medical

Clinical Pharmacology & Therapeutics Glasgow Royal Infirmary 3 Higher - Medical

Clinical Pharmacology & Therapeutics Queen Elizabeth University Hospital 2 Higher - Medical

Clinical Pharmacology & Therapeutics Queen Elizabeth University Hospital 3 Higher - Medical

Clinical Pharmacology & Therapeutics Western Infirmary/Gartnavel General 1 Higher - Medical

Clinical Radiology Gartnavel General Hospital 2 Run through - Diagnostics

Clinical Radiology Gartnavel General Hospital 2 Run through - Diagnostics

Clinical Radiology Glasgow Royal Infirmary 39| - — — v — — == [Run through - Diagnostics

Clinical Radiology Institute of Neurosciences 4 Run through - Diagnostics

Clinical Radiology Institute of Neurosciences 6 %////%W////% %////%W////%%////% Run through - Diagnostics
— — A

Clinical Radiology Queen Elizabeth University Hospital 49| — — A — Run through - Diagnostics
Clinical Radiology Royal Alexandra Hospital 13 Run through - Diagnostics
Clinical Radiology Royal Hospital for Children Glasgow 6 Run through - Diagnostics
Clinical Radiology Stobhill Hospital 4 Run through - Diagnostics
Clinical Radiology Stobhill Hospital 14| = — — — — — == |Run through - Diagnostics
Clinical Radiology Victoria Infirmary 1 Run through - Diagnostics
Clinical Radiology Victoria Infirmary 9| = — — — — == |Run through - Diagnostics
Clinical Radiology West of Scotland Breast Screening Service 2 Run through - Diagnostics
Clinical Radiology West of Scotland Breast Screening Service 3 Run through - Diagnostics
Community Child Health Royal Hospital for Children Glasgow 1 Run through - Paediatrics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Community Child Health Royal Hospital for Children Glasgow 1 Run through - Paediatrics
Community Child Health William Street Clinic 1 Run through - Paediatrics
Community Child Health William Street Clinic 1 Run through - Paediatrics
Community Health Vale of Leven General Hospital 1 Run through - GP
Community Health Vale of Leven General Hospital 1 Run through - GP
Community Sexual & Reproductive Health Glasgow Royal Infirmary 1 Run through - GP
Community Sexual & Reproductive Health GUM Sandyford 3 Foundation - Psychiatry
Community Sexual & Reproductive Health GUM Sandyford 9| — — — — == |Foundation - Psychiatry
Community Sexual & Reproductive Health GUM Sandyford 2 Run through - GP
Community Sexual & Reproductive Health GUM Sandyford 8| wm %% m — == |Run through - GP
Dental and Maxillofacial Radiology Glasgow Dental Hospital and School 1 Core - Dental
Dental and Maxillofacial Radiology Glasgow Dental Hospital and School 1 Core - Dental
Dermatology Glasgow Royal Infirmary 1 Core - Medical
Dermatology Glasgow Royal Infirmary 4 Core - Medical
Dermatology Glasgow Royal Infirmary 4 GP - Medical
Dermatology Glasgow Royal Infirmary 10 » | » — %%HW GP - Medical
Dermatology Glasgow Royal Infirmary 1 Higher - Medical
Dermatology Glasgow Royal Infirmary 6| = — — — — — == |Higher - Medical
Dermatology Glasgow Royal Infirmary 1 other
Dermatology Queen Elizabeth University Hospital 2 Foundation - Medical
Dermatology Queen Elizabeth University Hospital 4 Foundation - Medical
Dermatology Queen Elizabeth University Hospital 2 GP - Medical
Dermatology Queen Elizabeth University Hospital 3 GP - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Dermatology Queen Elizabeth University Hospital 1 Higher - Medical
Dermatology Queen Elizabeth University Hospital 3 Higher - Medical
Dermatology Royal Alexandra Hospital 2 Higher - Medical
Dermatology Royal Alexandra Hospital 1 other
Dermatology Royal Alexandra Hospital 1 other
Dermatology Royal Hospital for Children Glasgow 1 Higher - Medical
Dermatology Southern General Hospital 3 Foundation - Medical
Dermatology Southern General Hospital 2 GP - Medical
Dermatology Southern General Hospital 4 Higher - Medical
Dermatology Victoria Infirmary 1 GP - Medical
Dermatology Victoria Infirmary 1 GP - Medical
Dermatology West Glasgow Ambulatory Care Hospital 3 GP - Medical
Dermatology West Glasgow Ambulatory Care Hospital 4 GP - Medical
Dermatology Western Infirmary/Gartnavel General 4 GP - Medical
Dermatology Western Infirmary/Gartnavel General 1 Higher - Medical
Dermatology Western Infirmary/Gartnavel General 4 Higher - Medical
Emergency Medicine Glasgow Royal Infirmary 5 Core - Anaesthetics
Emergency Medicine Glasgow Royal Infirmary 11| = —_— —_— —_— —_— —_— = |Foundation - Anaesthetics
Emergency Medicine Glasgow Royal Infirmary 19| A — — - A A |[GP - Emergency Medicine
Emergency Medicine Glasgow Royal Infirmary 6 m— — — — — — A [Higher - Anaesthetics
Emergency Medicine Inverclyde Royal Hospital 4 Foundation - Anaesthetics
Emergency Medicine Inverclyde Royal Hospital 6 Foundation - Anaesthetics
Emergency Medicine Inverclyde Royal Hospital 5 GP - Emergency Medicine

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Emergency Medicine Inverclyde Royal Hospital 1 Higher - Anaesthetics
Emergency Medicine Inverclyde Royal Hospital 1 Higher - Anaesthetics
Emergency Medicine Neilston Medical Centre 1 GP - Emergency Medicine
Emergency Medicine Queen Elizabeth University Hospital 5 - Core - Anaesthetics
Emergency Medicine Queen Elizabeth University Hospital 22| 'V — — — — — = [Foundation - Anaesthetics
Emergency Medicine Queen Elizabeth University Hospital 12| Vv v v — v v — [GP - Emergency Medicine
Emergency Medicine Queen Elizabeth University Hospital 14| = — — — — — = |Higher - Anaesthetics
Emergency Medicine Regent Gardens Medical Centre 1 GP - Emergency Medicine
Emergency Medicine Royal Alexandra Hospital 2 Core - Anaesthetics
Emergency Medicine Royal Alexandra Hospital 6| = — — — — ;mwre - Anaesthetics

Emergency Medicine

Royal Alexandra Hospital

12 Foundation - Anaesthetics

q

Emergency Medicine

Royal Alexandra Hospital

11 GP - Emergency Medicine

Emergency Medicine

Royal Alexandra Hospital

8 — — -_— -_— —_— — = [Higher - Anaesthetics

Emergency Medicine

Royal Hospital for Children Glasgow

Emergency Medicine

Royal Hospital for Children Glasgow

Emergency Medicine

Royal Hospital for Children Glasgow

1 Core - Anaesthetics
6| == — %% — — — =— |Core - Anaesthetics
6 -GP - Emergency Medicine

Emergency Medicine

Royal Hospital for Children Glasgow

10 Higher - Anaesthetics

Emergency Medicine Southern General Hospital 2 Core - Anaesthetics

Emergency Medicine Victoria Infirmary 1 Core - Anaesthetics

Emergency Medicine Victoria Infirmary 1 GP - Emergency Medicine

Emergency Medicine Victoria Infirmary 4 Higher - Anaesthetics

Emergency Medicine Waverley Park Medical Practice 1 GP - Emergency Medicine
1

Emergency Medicine

Western Infirmary/Gartnavel General

Core - Anaesthetics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Emergency Medicine Western Infirmary/Gartnavel General 1 GP - Emergency Medicine
Endocrinology & Diabetes Gartnavel General Hospital 1 Foundation - Medical
Endocrinology & Diabetes Gartnavel General Hospital 2 Foundation - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 4 Core - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 9] = | = — = | = | — |core-Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 3 Foundation - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 11| e — — — — — %% Foundation - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 1 GP - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 1 GP - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 4 Higher - Medical
Endocrinology & Diabetes Glasgow Royal Infirmary 18| == — %% — — — == |Higher - Medical

Endocrinology & Diabetes

Inverclyde Royal Hospital

Core - Medical

Endocrinology & Diabetes

Inverclyde Royal Hospital

Core - Medical

Endocrinology & Diabetes

Inverclyde Royal Hospital

Higher - Medical

Endocrinology & Diabetes

Inverclyde Royal Hospital

Higher - Medical

Endocrinology & Diabetes

Queen Elizabeth University Hospital

Core - Medical

Endocrinology & Diabetes

Queen Elizabeth University Hospital

Endocrinology & Diabetes

Queen Elizabeth University Hospital

Endocrinology & Diabetes

Royal Alexandra Hospital

Foundation - Medical

-Higher - Medical

Core - Medical

Endocrinology & Diabetes

Royal Hospital for Children Glasgow

Higher - Medical

Endocrinology & Diabetes

Royal Hospital for Children Glasgow

Higher - Medical

Endocrinology & Diabetes

Southern General Hospital

Core - Medical

Endocrinology & Diabetes

Southern General Hospital

1
1
1
2
5
6
O ==
2
1
1
2
1

Higher - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.




T Peromingwell forthsindioator |
NHS : e : Lime
Scottish Training Survey 2017: whie

P

NHS Greater Glasgow and Clyde [ TPerforming poorlyin this ingicator

Grey

Scotland s
v

_— No significant change in mean score

Education
for

Post Specialty

Endocrinology & Diabetes

Victoria Infirmary

Response

Supervision
Educational

Environment

Handover

Induction

Workload

Benchmark

Core - Medical

Endocrinology & Diabetes

Western Infirmary/Gartnavel General

Core - Medical

Endocrinology & Diabetes

Western Infirmary/Gartnavel General

Foundation - Medical

Endocrinology & Diabetes

Western Infirmary/Gartnavel General

Foundation - Medical

Endocrinology & Diabetes

Western Infirmary/Gartnavel General

Higher - Medical

Forensic Histopathology

Dept Of Forensic Medicine

Run through - Diagnostics

Forensic Histopathology

Dept Of Forensic Medicine

Run through - Diagnostics

Forensic Psychiatry

CAHM Templeton Business Centre

Higher - Psychiatry

Forensic Psychiatry CAHM Templeton Business Centre Higher - Psychiatry
Forensic Psychiatry Douglas Inch Centre Higher - Psychiatry
Forensic Psychiatry Douglas Inch Centre Higher - Psychiatry
Forensic Psychiatry Leverndale Hospital Higher - Psychiatry
Forensic Psychiatry Leverndale Hospital Higher - Psychiatry
Forensic Psychiatry Parkhead Hospital Core - Psychiatry

Forensic Psychiatry Rowanbank Clinic Core - Psychiatry

Forensic Psychiatry Rowanbank Clinic Higher - Psychiatry
Forensic Psychiatry Rowanbank Clinic Higher - Psychiatry
Forensic Psychiatry Stobhill Hospital Higher - Psychiatry

Gastroenterology

Glasgow Royal Infirmary

Gastroenterology

Glasgow Royal Infirmary

Gastroenterology

Glasgow Royal Infirmary

slola|wlo|sl=|=[a]la|w]al=|a]u|w]|w|=|n]~|~ [®]

Core - Medical

Foundation - Medical

Higher - Medical

Gastroenterology

Glasgow Royal Infirmary

~
(9}

Higher - Medical

Gastroenterology

Inverclyde Royal Hospital

N

Core - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Gastroenterology Inverclyde Royal Hospital 3 Core - Medical
Gastroenterology Inverclyde Royal Hospital 1 Foundation - Medical
Gastroenterology Inverclyde Royal Hospital 1 Foundation - Medical
Gastroenterology Inverclyde Royal Hospital 1 Higher - Medical
Gastroenterology Inverclyde Royal Hospital 1 Higher - Medical
Gastroenterology Queen Elizabeth University Hospital 9| — —_— —_— —_— -Core - Medical
Gastroenterology Queen Elizabeth University Hospital 6 - Foundation - Medical
Gastroenterology Queen Elizabeth University Hospital 4 Higher - Medical
Gastroenterology Queen Elizabeth University Hospital 10| == — — — %% Higher - Medical
Gastroenterology Royal Alexandra Hospital 3 Core - Medical
Gastroenterology Royal Alexandra Hospital 6 Core - Medical
Gastroenterology Royal Alexandra Hospital 1 Higher - Medical
Gastroenterology Royal Alexandra Hospital 2 Higher - Medical
Gastroenterology Southern General Hospital 1 Core - Medical
Gastroenterology Southern General Hospital 1 Foundation - Medical
Gastroenterology Southern General Hospital 1 Higher - Medical
Gastroenterology Vale of Leven General Hospital 1 Higher - Medical
Gastroenterology Vale of Leven General Hospital 1 Higher - Medical
Gastroenterology Victoria Infirmary 1 Higher - Medical
Gastroenterology Western Infirmary/Gartnavel General 2 Core - Medical
General Internal Medicine Beatson West of Scotland Cancer Centre 1 Core - Medical
General Internal Medicine Dr Stephen H Dunn & Partners 1 GP - Medical
General Internal Medicine Gartnavel General Hospital 2 Foundation - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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General Internal Medicine Gartnavel General Hospital 2 Foundation - Medical
General Internal Medicine Gartnavel General Hospital 1 GP - Medical
General Internal Medicine Gartnavel General Hospital 1 GP - Medical
General Internal Medicine Glasgow Royal Infirmary 82 — v v — V¥ |Foundation - Medical
General Internal Medicine Glasgow Royal Infirmary 21| — — — — — = |GP - Medical
General Internal Medicine Glasgow Royal Infirmary 1 Higher - Medical
General Internal Medicine Glasgow Royal Infirmary 13| = — %% — — == |Higher - Medical
General Internal Medicine Inverclyde Royal Hospital 3 Core - Medical
General Internal Medicine Inverclyde Royal Hospital 11| = — — — — — == |Core - Medical
General Internal Medicine Inverclyde Royal Hospital 13| = —_— —_— —_— —_— —_— = |Foundation - Medical
General Internal Medicine Inverclyde Royal Hospital 4 GP - Medical
General Internal Medicine Inverclyde Royal Hospital 11| = — — — — — == |GP - Medical
General Internal Medicine Inverclyde Royal Hospital 3 Higher - Medical
General Internal Medicine Inverclyde Royal Hospital 7| - Wﬂ%%%%% = |Higher - Medical
General Internal Medicine NHS Greater Glasgow 1 Foundation - Medical
General Internal Medicine Queen Elizabeth University Hospital 3 Core - Medical
General Internal Medicine Queen Elizabeth University Hospital 3 Core - Medical
General Internal Medicine Queen Elizabeth University Hospital 9| A — A — — — = [Foundation - Medical
General Internal Medicine Queen Elizabeth University Hospital 19| = — — — — — -GP - Medical
General Internal Medicine Queen Elizabeth University Hospital 3 Higher - Medical
General Internal Medicine Royal Alexandra Hospital 3 Core - Medical
General Internal Medicine Royal Alexandra Hospital a — — — — — == |Core - Medical
General Internal Medicine Royal Alexandra Hospital 43|  — v - — — — = [Foundation - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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GP - Medical

General Internal Medicine

Royal Alexandra Hospital

Higher - Medical

General Internal Medicine

Royal Alexandra Hospital

General Internal Medicine

The David Elder Medical Practice

6

3

8| 2 i e — i | o == |Higher - Medical
2 GP - Medical

General Internal Medicine

Vale of Leven General Hospital

10 Foundation - Medical

General Internal Medicine

Vale of Leven General Hospital

4 GP - Medical

General Internal Medicine

Vale of Leven General Hospital

2 2 2 7 — | [GP-Medil

General Internal Medicine

Victoria Infirmary

Higher - Medical

General Internal Medicine

Western Infirmary/Gartnavel General

Core - Medical

General Practice

Abingdon Medical Practice

GP - GP

3

2

1
General Practice Abingdon Medical Practice 5| = %% % | w | w @ » |GP-GP
General Practice Anchor Mill Medical Practice 3 - Foundation - Psychiatry
General Practice Anchor Mill Medical Practice 6 2/ Foundation - Psychiatry
General Practice Anchor Mill Medical Practice 1 GP-GP
General Practice Anchor Mill Medical Practice 6| » | » w | v %%%% GP - GP
General Practice Anniesland Medical Practice 2 Foundation - Psychiatry
General Practice Anniesland Medical Practice 5 W Foundation - Psychiatry
General Practice Anniesland Medical Practice 1 GP-GP
General Practice Anniesland Medical Practice 6| = — — — — = |GP-GP
General Practice Ashfield Medical Practice 1 GP-GP
General Practice Ashfield Medical Practice 1 GP - GP
General Practice Barclay Medical Practice 1 Foundation - Psychiatry
General Practice Barclay Medical Practice 4 Foundation - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Barclay Medical Practice 2 GP-GP
General Practice Barclay Medical Practice 4 GP - GP
General Practice Bishopton Medical Practice 4 GP - GP
General Practice Braidcraft Medical Centre 1 GP-GP
General Practice Braidcraft Medical Centre 6| w — — — — = |GP-GP
General Practice Bridgeton Health Centre 3 Foundation - Psychiatry
General Practice Bridgeton Health Centre 1 GP - GP
General Practice Butterbiggins Medical Centre 2 Foundation - Psychiatry
General Practice Butterbiggins Medical Centre 6 %////%%////%-%////%W////% Foundation - Psychiatry
General Practice Butterbiggins Medical Centre 2 GP-GP
General Practice Butterbiggins Medical Centre 8| = %% —_ %%%% — |GP-GP
General Practice Cardonald Medical Centre 1 GP - GP
General Practice Carolside Medical Centre 2 Foundation - Psychiatry
General Practice Carolside Medical Centre 4 Foundation - Psychiatry
General Practice Carolside Medical Centre 2 GP-GP
General Practice Carolside Medical Centre 4 GP - GP
General Practice Clydebank Health Centre 1 Foundation - Psychiatry
General Practice Clydebank Health Centre 1 Foundation - Psychiatry
General Practice Clydeview Medical Practice 2 Foundation - Psychiatry
General Practice Clydeview Medical Practice 5 Foundation - Psychiatry
General Practice Clydeview Medical Practice 2 GP-GP
General Practice Clydeview Medical Practice 5 GP - GP
General Practice Crookston Medical Practice 2 Foundation - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Crookston Medical Practice 5 7% —_ %% —_ = |Foundation - Psychiatry
General Practice Crookston Medical Practice 2 GP-GP
General Practice Crookston Medical Practice 6| = — = |GP-GP
General Practice Dr A Capaldi & Partners 1 GP-GP
General Practice Dr A Capaldi & Partners 4 GP - GP
General Practice Dr Alan Winter, Dr Nelson K H Cheung & Al-Agill 1 Foundation - Psychiatry
General Practice Dr Alan Winter, Dr Nelson K H Cheung & Al-Agill 6| = %% — — == |Foundation - Psychiatry
General Practice Dr Bell & Partners 2 GP-GP
General Practice Dr Bell & Partners 8l » | » w | v %% GP - GP
General Practice Dr Burton & Dr Krishnan 2 GP-GP
General Practice Dr Burton & Dr Krishnan 7 %% —_— —_— —_— %% GP - GP
General Practice Dr Chalmers & Partners 1 GP-GP
General Practice Dr Chalmers & Partners 3 GP - GP
General Practice Dr Diane Kelly & Partners 2 GP-GP
General Practice Dr Diane Kelly & Partners 6 %% —_— — —_— = |GP-GP
General Practice Dr Ferguson & Partners 4 GP-GP
General Practice Dr Ferguson & Partners 4 GP - GP
General Practice Dr Garvie & Partners 2 GP-GP
General Practice Dr Garvie & Partners 10| == — — — = |GP-GP
General Practice Dr John Crorie & Partners 2 Foundation - Psychiatry
General Practice Dr John Crorie & Partners 7 %%%% m = |Foundation - Psychiatry
General Practice Dr K G Hardie & Partners 2 GP-GP
General Practice Dr K G Hardie & Partners 6| = — — — = |GP-GP

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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General Practice Dr Lovett & Partners 3 GP - GP
General Practice Dr N S D Mackay & Partners 3 GP-GP
General Practice Dr N S D Mackay & Partners 8| — — — - |GP-GP
General Practice Dr Smith & Partners 2 Foundation - Psychiatry
General Practice Dr Smith & Partners a — — — == |Foundation - Psychiatry
General Practice Dr Smith & Partners 4 GP - GP
General Practice Dr Stephen H Dunn & Partners 2 GP-GP
General Practice Dr Stephen H Dunn & Partners 6 GP - GP
General Practice Dr Wilson, Dr Mcginley & Dr Sheppard 2 GP-GP
General Practice Dr Wilson, Dr Mcginley & Dr Sheppard 8 %% — %% %% =— |GP-GP
General Practice Drs Ballantyne & Blair 1 GP - GP
General Practice Drs Cameron, Herron, Marshall & Duthie 2 GP-GP
General Practice Drs Cameron, Herron, Marshall & Duthie 7| = — — — - |GP-GP
General Practice Drs Crampsey & Galloway 2 GP - GP
General Practice Drs Cron, Howat,McKinlay, Legge & Hunter 3 GP - GP
General Practice Drs Cunning & Howie 1 GP-GP
General Practice Drs Cunning & Howie 1 GP - GP
General Practice Drs Day & Churches 2 GP - GP
General Practice Drs Duffy, Morgan & Mcgonagle 2 GP-GP
General Practice Drs Duffy, Morgan & Mcgonagle 3 GP - GP
General Practice Drs Dunn & Lynas 1 Foundation - Psychiatry
General Practice Drs Dunn & Lynas 4 Foundation - Psychiatry
1

General Practice

Drs E Manasses, M Arokianathan & B McCusker

GP - GP

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Drs E Manasses, M Arokianathan & B McCusker 1 GP - GP
General Practice Drs Fellows, O'Neill & Fraser 3 Foundation - Psychiatry
General Practice Drs Fellows, O'Neill & Fraser 4 GP - GP
General Practice Drs Fitchett, Barr & Colling 1 GP-GP

i i i 7 Y % 7
General Practice Drs Fitchett, Barr & Colling 5| = %%-%%%%%% =— |GP-GP
General Practice Drs Gaw & Esler 2 GP-GP
' 7 7 7 7

General Practice Drs Gaw & Esler 6 %% — %%H%%%% GP - GP
General Practice Drs Glekin, Sutherland & Mabon 2 GP-GP
General Practice Drs Glekin, Sutherland & Mabon 7| = — — — — - |GP-GP
General Practice Drs Harris, Milburn, Brown, Candy & Gourlay 2 GP-GP
General Practice Drs Harris, Milburn, Brown, Candy & Gourlay 8 %% —_ % | w | » | » IGP-GP
General Practice Drs Lindsay, Leslie, McNicol & Boyd 3 GP-GP
General Practice Drs Lindsay, Leslie, McNicol & Boyd a — — — — - |GP-GP
General Practice Drs MacLean & McCrossan 4 GP - GP
General Practice Drs McColl & McLaughlin 3 Foundation - Psychiatry
General Practice Drs McColl & McLaughlin 10| === — — — — == |Foundation - Psychiatry
General Practice Drs McColl & McLaughlin 2 GP-GP
General Practice Drs McColl & McLaughlin 4 GP - GP
General Practice Drs Mutch, Holms, Boyce & Dooley 2 Foundation - Psychiatry
General Practice Drs Mutch, Holms, Boyce & Dooley 4 Foundation - Psychiatry
General Practice Drs Mutch, Holms, Boyce & Dooley 3 GP-GP
General Practice Drs Mutch, Holms, Boyce & Dooley 8| — — — — == |GP-GP
General Practice Drs Semple, Finney and Datta 1 GP-GP

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Drs Semple, Finney and Datta 2 GP - GP
General Practice Drs Simpson, Luty & Govindappa 2 Foundation - Psychiatry
General Practice Drs Simpson, Luty & Govindappa 6| w — %% — — == |Foundation - Psychiatry
General Practice Drs Simpson, Luty & Govindappa 3 GP - GP
General Practice Drs Treadgold, Duffy & Morley 1 Foundation - Psychiatry
General Practice Drs Treadgold, Duffy & Morley 1 Foundation - Psychiatry
General Practice Drs Treadgold, Duffy & Morley 1 GP-GP
General Practice Drs Treadgold, Duffy & Morley 3 GP - GP
General Practice Drs Walker, Blair, Secrett & Coombs 1 GP-GP
General Practice Drs Walker, Blair, Secrett & Coombs 5] = — — — - |GP-GP
General Practice Drs West, Kelly, Fitzsimons & Gourlay 1 GP-GP
General Practice Drs West, Kelly, Fitzsimons & Gourlay 3 GP - GP
General Practice Drs Wilkie, Farrell, Campbell & Pope 2 Foundation - Psychiatry
General Practice Drs Wilkie, Farrell, Campbell & Pope 3 Foundation - Psychiatry
General Practice Drs Wilkie, Farrell, Campbell & Pope 2 GP - GP
General Practice Drs Willox, McEvinney, Wright & McLaughlin 2 GP-GP
General Practice Drs Willox, McEvinney, Wright & McLaughlin 9| — — — — %% GP - GP
General Practice Drumchapel Health Centre (C Wing) 1 GP - GP
General Practice Drumchapel Medical Practice 3 GP-GP
General Practice Drumchapel Medical Practice 91 » | » e | v %% =— |GP-GP
General Practice Garscadden Burn Medical Practice 2 GP-GP
General Practice Garscadden Burn Medical Practice 2 GP - GP
General Practice Kenmure Medical Practice 1 GP-GP

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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General Practice Kenmure Medical Practice 6| = — — — — = |GP-GP
General Practice Keppoch Medical Practice 1 GP-GP
General Practice Keppoch Medical Practice 4 GP - GP
General Practice Kersland House Surgery 2 GP-GP
General Practice Kersland House Surgery 6| w — — — — = |GP-GP
General Practice Kessington Medical Centre 2 GP-GP
General Practice Kessington Medical Centre a — — — — - |GP-GP
General Practice King Street Surgery 1 GP-GP
General Practice King Street Surgery 7 %% — — — — = |GP-GP
General Practice Kingsway Medical Practice 3 GP - GP
General Practice Levenside Medical Practice 2 GP-GP
General Practice Levenside Medical Practice 7| — — — — = |GP-GP
General Practice Main Street Medical Centre 3 Foundation - Psychiatry
General Practice Main Street Medical Centre 8| = | == | == | == | == |Foundation - Psychiatry
General Practice Main Street Medical Centre 2 GP-GP
General Practice Main Street Medical Centre 6 — m — = |GP-GP
General Practice Maryhill Health Centre 1 GP - GP
General Practice McGlone Practice 3 Foundation - Psychiatry
General Practice McGlone Practice 5 %////% %////%-%////% Foundation - Psychiatry
General Practice McGlone Practice 2 GP-GP
General Practice McGlone Practice 10| == — — — — = |GP-GP
General Practice Mearns Medical Centre 2 GP-GP
General Practice Mearns Medical Centre 7| — — — = |GP-GP

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Newhills Medical Practice 2 GP-GP
General Practice Newhills Medical Practice 6| = — — — — = |GP-GP
General Practice Northcote Surgery 1 GP-GP
General Practice Northcote Surgery 3 GP - GP
General Practice Oak View Medical Practice 2 Foundation - Psychiatry
General Practice Oak View Medical Practice 3 Foundation - Psychiatry
General Practice Oak View Medical Practice 1 GP-GP
General Practice Oak View Medical Practice 4 GP - GP
General Practice Peelview Medical Centre 2 GP-GP
General Practice Peelview Medical Centre 4 GP - GP
General Practice Pennan Practice 1 GP-GP
General Practice Pennan Practice 1 GP - GP
General Practice Pollokshaws Medical Practice 3 Foundation - Psychiatry
General Practice Pollokshaws Medical Practice 6| == — — — — == |Foundation - Psychiatry
General Practice Quarryside Practice 2 Foundation - Psychiatry
General Practice Quarryside Practice 8 %% — %%%%%%%% Foundation - Psychiatry
General Practice Ravenswood Surgery 2 GP - GP
General Practice Regent Gardens Medical Centre 2 GP-GP
General Practice Regent Gardens Medical Centre a — — — — - |GP-GP
General Practice Southern General Hospital 1 Foundation - Psychiatry
1

General Practice

Springfield Medical Practice

Foundation - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Springfield Medical Practice 1 Foundation - Psychiatry
General Practice Springfield Medical Practice 3 GP-GP
General Practice Springfield Medical Practice a — — — — - |GP-GP
General Practice STRATHGRYFFE MEDICAL PRACTICE 1 Foundation - Psychiatry
General Practice STRATHGRYFFE MEDICAL PRACTICE 1 Foundation - Psychiatry
General Practice The Barony Practice 3 GP-GP
General Practice The Barony Practice 9| — — — — = |GP-GP
General Practice The Broomhill Practice 2 Foundation - Psychiatry
General Practice The Broomhill Practice 3 Foundation - Psychiatry
General Practice The Broomhill Practice 1 GP-GP
General Practice The Broomhill Practice 5 GP - GP
General Practice The Cairns Practice 1 Foundation - Psychiatry
General Practice The Cairns Practice 6| w — — — — == |Foundation - Psychiatry
General Practice The Cairns Practice 1 GP-GP
General Practice The Cairns Practice S| w | » w | w | v %% GP - GP
General Practice The Charleston Surgery 1 GP-GP
General Practice The Charleston Surgery 4 GP - GP
General Practice The Crescent Medical Practice 3 GP-GP
General Practice The Crescent Medical Practice 5 GP - GP
General Practice The David Elder Medical Practice 1 GP-GP
General Practice The David Elder Medical Practice 5| mm — — — — = |GP-GP
General Practice The Green Medical Practice 2 GP-GP
General Practice The Green Medical Practice 6 %%%%-%%%%%% — |GP-GP

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice The Greenlaw Practice 3 GP-GP
General Practice The Greenlaw Practice 8| — — — — = |GP-GP
General Practice The Lennox Practice 1 GP-GP
General Practice The Lennox Practice 7| — — — — = |GP-GP
General Practice The Maclean Medical Practice 1 GP-GP
General Practice The Maclean Medical Practice 5 GP - GP
General Practice The Roxburgh Practice 1 Foundation - Psychiatry
General Practice The Roxburgh Practice 2 Foundation - Psychiatry
General Practice The Turret Medical Centre 1 GP - GP
General Practice The Whitevale Medical Group 3 Foundation - Psychiatry
General Practice The Whitevale Medical Group 7 = | — == | == | == | == |Foundation - Psychiatry
General Practice The Whitevale Medical Group 2 GP-GP
General Practice The Whitevale Medical Group 8l » | » w | v %% — |GP-GP
General Practice Thurston Road Surgery 3 Foundation - Psychiatry
General Practice Thurston Road Surgery 9| » %% %% Foundation - Psychiatry
General Practice Thurston Road Surgery 2 GP-GP
General Practice Thurston Road Surgery 3 GP - GP
General Practice Tollcross Medical Centre 2 GP-GP
General Practice Tollcross Medical Centre 6| » | » w | w | v %% GP - GP
General Practice Townhead Medical Practice 3 GP-GP
General Practice Townhead Medical Practice 6 GP - GP
General Practice Waverley Park Medical Practice 3 Foundation - Psychiatry
General Practice Waverley Park Medical Practice 8| wm — — — — == |Foundation - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Practice Waverley Park Medical Practice 2 GP-GP
General Practice Waverley Park Medical Practice a — — — — == |GP-GP
General Practice Wellgreen Group Practice 2 Foundation - Psychiatry
General Practice Wellgreen Group Practice 10| === %% — — — == |Foundation - Psychiatry
General Practice Williamwood Medical Centre 1 GP - GP
General Practice Williamwood Practice 5| = — — — — = |GP-GP
General Practice Yellow Practice 1 Foundation - Psychiatry
General Practice Yellow Practice 2 GP-GP
General Practice Yellow Practice 5 GP - GP
General Psychiatry Bank Street Surgery 1 GP - Psychiatry
General Psychiatry Brand Street Resource Centre 1 GP - Psychiatry
General Psychiatry Brand Street Resource Centre 1 GP - Psychiatry
General Psychiatry Drs Cron, Howat,McKinlay, Legge & Hunter 1 GP - Psychiatry
General Psychiatry Drs Gaw & Esler 1 GP - Psychiatry
General Psychiatry Dykebar Hospital 5[ = —_— —_— —_— —_— —_— = |Core - Psychiatry
General Psychiatry Dykebar Hospital 1 Foundation - Psychiatry
General Psychiatry Dykebar Hospital 5] wem — — — — == |Foundation - Psychiatry
General Psychiatry Dykebar Hospital 3 GP - Psychiatry
General Psychiatry Dykebar Hospital 8| — — — — == |GP - Psychiatry
General Psychiatry Dykebar Hospital 1 Higher - Psychiatry
General Psychiatry Dykebar Hospital 3 Higher - Psychiatry
General Psychiatry Esteem Clinic 1 Higher - Psychiatry
General Psychiatry Gartnavel General Hospital 1 Foundation - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Psychiatry Gartnavel General Hospital 1 Foundation - Psychiatry
General Psychiatry Gartnavel Royal Hospital 5[ wem — — — — — A |Core - Psychiatry
General Psychiatry Gartnavel Royal Hospital 8| - — — v — — = [Foundation - Psychiatry
General Psychiatry Gartnavel Royal Hospital 12| = — — — — —_— = |GP - Psychiatry
General Psychiatry Gartnavel Royal Hospital 3 Higher - Psychiatry
General Psychiatry Gartnavel Royal Hospital 11| = — %% — — — == |Higher - Psychiatry
General Psychiatry Glasgow Royal Infirmary 4 Foundation - Psychiatry
General Psychiatry Glasgow Royal Infirmary 10| === — — — — — %% Foundation - Psychiatry
General Psychiatry Glasgow Royal Infirmary 2 Higher - Psychiatry
General Psychiatry Inverclyde Royal Hospital 2 Core - Psychiatry
General Psychiatry Inverclyde Royal Hospital 3 Core - Psychiatry
General Psychiatry Inverclyde Royal Hospital 1 Foundation - Psychiatry
General Psychiatry Inverclyde Royal Hospital 1 Foundation - Psychiatry
General Psychiatry Inverclyde Royal Hospital 1 GP - Psychiatry
General Psychiatry Inverclyde Royal Hospital 1 GP - Psychiatry
General Psychiatry Inverclyde Royal Hospital 1 Higher - Psychiatry
General Psychiatry Inverclyde Royal Hospital 2 Higher - Psychiatry
General Psychiatry Leverndale Hospital 9- — — -ZZ-Core - Psychiatry
General Psychiatry Leverndale Hospital 8| = —_— —_— —_— —_— —_— = |Foundation - Psychiatry
General Psychiatry Leverndale Hospital 11| = —_— —_— _— —_— —_— = |GP - Psychiatry
General Psychiatry Leverndale Hospital 2 Higher - Psychiatry
General Psychiatry Leverndale Hospital 17| = %%Wﬂ%% == |Higher - Psychiatry
General Psychiatry Parkhead Hospital 3 Core - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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General Psychiatry Parkhead Hospital 12| = — — — /////Zf////% == |Core - Psychiatry
General Psychiatry Parkhead Hospital 1 Foundation - Psychiatry
General Psychiatry Parkhead Hospital 3 Foundation - Psychiatry
General Psychiatry Parkhead Hospital 5[ = —_— —_— —_— — = |GP - Psychiatry
General Psychiatry Parkhead Hospital 2 Higher - Psychiatry
General Psychiatry Queen Elizabeth University Hospital 3 Foundation - Psychiatry
General Psychiatry Ravenscraig Hospital 1 Foundation - Psychiatry
General Psychiatry Ravenscraig Hospital 6| == — — — — %% Foundation - Psychiatry
General Psychiatry Ravenscraig Hospital 2 GP - Psychiatry
General Psychiatry Ravenscraig Hospital 5] %% — == |GP - Psychiatry
General Psychiatry Ravenscraig Hospital 2 Higher - Psychiatry
General Psychiatry Riverside Resource Centre 1 Higher - Psychiatry
General Psychiatry Royal Alexandra Hospital 1 Foundation - Psychiatry
General Psychiatry Royal Alexandra Hospital 1 Foundation - Psychiatry
General Psychiatry Shawpark Resource Centre 1 GP - Psychiatry
General Psychiatry Shawpark Resource Centre 1 GP - Psychiatry
General Psychiatry Southern General Hospital 2 Foundation - Psychiatry
General Psychiatry Springpark Resource Centre/Day Hosp 1 Higher - Psychiatry
General Psychiatry Stewart Resource Centre 1 Core - Psychiatry
General Psychiatry Stewart Resource Centre 1 Core - Psychiatry
General Psychiatry Stobhill Hospital 8| - — — — — A [Core - Psychiatry
General Psychiatry Stobhill Hospital 4 Foundation - Psychiatry
General Psychiatry Stobhill Hospital 13 %% — —_ %% = |Foundation - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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General Psychiatry Stobhill Hospital 6 V¥ — — — — = |GP - Psychiatry
General Psychiatry Stobhill Hospital 2 Higher - Psychiatry
General Psychiatry Stobhill Hospital 9| — — — — == |Higher - Psychiatry
General Surgery Gartnavel General Hospital 2 Core - Surgical
General Surgery Gartnavel General Hospital 2 Core - Surgical
General Surgery Gartnavel General Hospital 2 Foundation - Surgical
General Surgery Gartnavel General Hospital 2 Foundation - Surgical
General Surgery Gartnavel General Hospital 1 GP - Surgical
General Surgery Gartnavel General Hospital 1 GP - Surgical
General Surgery Gartnavel General Hospital 2 Higher - Surgical
General Surgery Gartnavel General Hospital 2 Higher - Surgical
General Surgery Glasgow Royal Infirmary 2 Core - Surgical
General Surgery Glasgow Royal Infirmary 9| — — — — — %% Core - Surgical
General Surgery Glasgow Royal Infirmary 60| m— — — — — — A |Foundation - Surgical
General Surgery Glasgow Royal Infirmary 3 GP - Surgical
General Surgery Glasgow Royal Infirmary 12| — — — — A = [Higher - Surgical
General Surgery Inverclyde Royal Hospital 1 Core - Surgical
General Surgery Inverclyde Royal Hospital 6| = — — — — — == |Core - Surgical
General Surgery Inverclyde Royal Hospital 14| Vv — — v — — = [Foundation - Surgical
General Surgery Inverclyde Royal Hospital 1 GP - Surgical
General Surgery Inverclyde Royal Hospital 2 GP - Surgical
General Surgery Inverclyde Royal Hospital 1 Higher - Surgical
General Surgery Inverclyde Royal Hospital 8 %% — %% — — — == |Higher - Surgical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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General Surgery Queen Elizabeth University Hospital 7| — — — — — v = [Core - Surgical
General Surgery Queen Elizabeth University Hospital 106| = — — — —_— —_— = |Foundation - Surgical
General Surgery Queen Elizabeth University Hospital 5[ = — — — = |GP - Surgical
General Surgery Queen Elizabeth University Hospital 15| — A — — — = [Higher - Surgical
General Surgery Royal Alexandra Hospital 3 Core - Surgical
General Surgery Royal Alexandra Hospital a — — — — — %% Core - Surgical
General Surgery Royal Alexandra Hospital 37/ Vv v — — — V¥ [Foundation - Surgical
General Surgery Royal Alexandra Hospital 1 GP - Surgical
General Surgery Royal Alexandra Hospital 4 Higher - Surgical
General Surgery Royal Alexandra Hospital 30] == | — — | = | — | = |Higher-Surgical
General Surgery Royal Hospital for Children Glasgow 1 Foundation - Surgical
General Surgery Royal Hospital for Children Glasgow 1 Foundation - Surgical
General Surgery Southern General Hospital 2 Core - Surgical
General Surgery Southern General Hospital 1 Foundation - Surgical
General Surgery Southern General Hospital 15| = | = 2] — | — | — [/Z JFoundation - Surgical
General Surgery Southern General Hospital 2 GP - Surgical
General Surgery Stobhill Hospital 1 Foundation - Surgical
General Surgery Stobhill Hospital 1 Foundation - Surgical
General Surgery Stobhill Hospital 1 Higher - Surgical
General Surgery Stobhill Hospital 1 Higher - Surgical
General Surgery Victoria Infirmary 4 Core - Surgical
General Surgery Victoria Infirmary 1 GP - Surgical
General Surgery Western Infirmary/Gartnavel General 4 Core - Surgical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Genito-Urinary Medicine GUM Sandyford - Higher - Medical
Genito-Urinary Medicine GUM Sandyford 1 % — — %%W == |Higher - Medical
Geriatric Medicine Drumchapel Health Centre GP - Medical
Geriatric Medicine Drumchapel Health Centre GP - Medical

Geriatric Medicine

Gartnavel General Hospital

Core - Medical

Geriatric Medicine

Gartnavel General Hospital

Core - Medical

Geriatric Medicine

Gartnavel General Hospital

Foundation - Medical

Geriatric Medicine

Gartnavel General Hospital

Geriatric Medicine

Glasgow Royal Infirmary

o|lo|u|D|Is|IN|~|V|w

Geriatric Medicine

Glasgow Royal Infirmary

N
O

Geriatric Medicine

Glasgow Royal Infirmary

[uny
=

Geriatric Medicine

Glasgow Royal Infirmary

Geriatric Medicine

Inverclyde Royal Hospital

[uny
=

GP - Medical

Core - Medical

Foundation - Medical

GP - Medical

Higher - Medical

Foundation - Medical

Geriatric Medicine Inverclyde Royal Hospital 2 - GP - Medical
Geriatric Medicine Inverclyde Royal Hospital 5 = = GP - Medical
Geriatric Medicine Inverclyde Royal Hospital 1 - Higher - Medical
Geriatric Medicine Inverclyde Royal Hospital 5 ////% Higher - Medical
Geriatric Medicine Lightburn Hospital 5 Foundation - Medical
Geriatric Medicine Lightburn Hospital 3 GP - Medical
Geriatric Medicine Lightburn Hospital 3 GP - Medical
Geriatric Medicine Mansionhouse Unit 3 Foundation - Medical

Geriatric Medicine

Queen Elizabeth University Hospital

[uny
=

Geriatric Medicine

Queen Elizabeth University Hospital

ul
IS

Core - Medical

Foundation - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Geriatric Medicine Queen Elizabeth University Hospital 20| =— — —_— — —_— —_— = |GP - Medical
Geriatric Medicine Queen Elizabeth University Hospital 6 - — — v — — = [Higher - Medical
Geriatric Medicine Royal Alexandra Hospital 1 Core - Medical
Geriatric Medicine Royal Alexandra Hospital 12| — — — — — V¥ [Foundation - Medical
Geriatric Medicine Royal Alexandra Hospital 2 GP - Medical
Geriatric Medicine Royal Alexandra Hospital 8| = | <= — — | = | = 72 1GP- Medical
Geriatric Medicine Royal Alexandra Hospital 1 Higher - Medical
Geriatric Medicine Royal Alexandra Hospital 3 Higher - Medical
Geriatric Medicine Southern General Hospital 2 Core - Medical
Geriatric Medicine Southern General Hospital 4 GP - Medical
Geriatric Medicine Stobhill Hospital 1 Foundation - Medical
Geriatric Medicine Stobhill Hospital 1 Foundation - Medical
Geriatric Medicine Stobhill Hospital 1 GP - Medical
Geriatric Medicine Stobhill Hospital 1 GP - Medical
Geriatric Medicine Vale of Leven General Hospital 3 Foundation - Medical
Geriatric Medicine Vale of Leven General Hospital 3 Foundation - Medical
Geriatric Medicine Victoria Infirmary 1 Foundation - Medical
Geriatric Medicine Victoria Infirmary 2 Foundation - Medical
Geriatric Medicine Victoria Infirmary 2 GP - Medical
Geriatric Medicine Victoria Infirmary 13 %%%%%%%%%%%%%% GP - Medical
Geriatric Medicine Western Infirmary/Gartnavel General 2 Core - Medical
Geriatric Medicine Western Infirmary/Gartnavel General 3 GP - Medical
Haematology Beatson West of Scotland Cancer Centre 3 Core - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Higher - Medical

Haematology

Gartnavel General Hospital

Higher - Medical

Haematology Gartnavel General Hospital Higher - Medical
Haematology Glasgow Royal Infirmary ’ ’ ’ Core - Medical
Haematology Glasgow Royal Infirmary W////%-%////%%////% Core - Medical

Haematology

Glasgow Royal Infirmary

Haematology

Queen Elizabeth University Hospital

Higher - Medical

Core - Medical

Haematology Queen Elizabeth University Hospital Core - Medical
Haematology Queen Elizabeth University Hospital Foundation - Medical
Haematology Queen Elizabeth University Hospital Foundation - Medical

Haematology

Queen Elizabeth University Hospital

Haematology

Royal Hospital for Children Glasgow

Higher - Medical

Higher - Medical

Haematology Royal Hospital for Children Glasgow — — — — — == |Higher - Medical
Haematology Southern General Hospital Core - Medical
Haematology Southern General Hospital GP - Medical
Haematology Stobhill Hospital Higher - Medical
Haematology Stobhill Hospital Higher - Medical
Haematology Western Infirmary/Gartnavel General Core - Medical
Haematology Western Infirmary/Gartnavel General Foundation - Medical
Haematology Western Infirmary/Gartnavel General Higher - Medical
Histopathology Dept Of Forensic Medicine Run through - Diagnostics
Histopathology Glasgow Royal Infirmary Foundation - Diagnostics

Histopathology

Queen Elizabeth University Hospital

n|NIN|[RIRIRIN|VIRIRININ RV wlalV oW~

Foundation - Diagnostics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Histopathology Queen Elizabeth University Hospital 31| - —_— —_— —_— —_— == |Run through - Diagnostics
Hospital Dental Service Glasgow Dental Hospital and School 21| — — — — — = |Core - Dental
Hospital Dental Service Queen Elizabeth University Hospital 4 Core - Dental
Hospital Dental Service Queen Elizabeth University Hospital 8 %////%%////%%////% Core - Dental
Hospital Dental Service Royal Alexandra Infirmary 1 Core - Dental
Infectious Diseases Gartnavel General Hospital 2 Foundation - Medical
Infectious Diseases Gartnavel General Hospital 2 Higher - Medical
Infectious Diseases Glasgow Royal Infirmary 2 Foundation - Medical
Infectious Diseases Glasgow Royal Infirmary 2 Higher - Medical
Infectious Diseases Queen Elizabeth University Hospital 6 Foundation - Medical
Infectious Diseases Queen Elizabeth University Hospital 7| — — A — — -Higher - Medical
Infectious Diseases Western Infirmary/Gartnavel General 2 Foundation - Medical
Intensive Care Medicine Glasgow Royal Infirmary 4 Core - Anaesthetics
Intensive Care Medicine Glasgow Royal Infirmary 2 Foundation - Anaesthetics
Intensive Care Medicine Glasgow Royal Infirmary 8| — — — — — == |Foundation - Anaesthetics
Intensive Care Medicine Glasgow Royal Infirmary 3 Higher - Anaesthetics
Intensive Care Medicine Glasgow Royal Infirmary 10| == — — — — — == |Higher - Anaesthetics
Intensive Care Medicine Glasgow Royal Infirmary 1 Higher - Medical
Intensive Care Medicine Institute of Neurosciences 1 Higher - Anaesthetics
Intensive Care Medicine Institute of Neurosciences 3 Higher - Anaesthetics
Intensive Care Medicine Inverclyde Royal Hospital 1 Core - Anaesthetics
Intensive Care Medicine Inverclyde Royal Hospital 3 Foundation - Anaesthetics
Intensive Care Medicine Inverclyde Royal Hospital 7 %////%-%////% Foundation - Anaesthetics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Core - Anaesthetics

Intensive Care Medicine

Queen Elizabeth University Hospital

Core - Anaesthetics

Intensive Care Medicine

Queen Elizabeth University Hospital

Foundation - Anaesthetics

Intensive Care Medicine

Queen Elizabeth University Hospital

—_— — — — —_— —_— = [Higher - Anaesthetics

Intensive Care Medicine

Royal Alexandra Hospital

Core - Anaesthetics

Intensive Care Medicine

Royal Alexandra Hospital

Core - Anaesthetics

Intensive Care Medicine

Royal Alexandra Hospital

Higher - Anaesthetics

Intensive Care Medicine

Royal Hospital for Children Glasgow

Higher - Anaesthetics

Intensive Care Medicine

Royal Hospital for Children Glasgow

Higher - Anaesthetics

Intensive Care Medicine

Southern General Hospital

Higher - Anaesthetics

Intensive Care Medicine

Western Infirmary/Gartnavel General

Core - Anaesthetics

Intensive Care Medicine

Western Infirmary/Gartnavel General

Foundation - Anaesthetics

Intensive Care Medicine

Western Infirmary/Gartnavel General

Higher - Anaesthetics

Interventional radiology

Queen Elizabeth University Hospital

Run through - Diagnostics

Interventional radiology

Queen Elizabeth University Hospital

Run through - Diagnostics

Liaison Psychiatry

Glasgow Royal Infirmary

Foundation - Psychiatry

Liaison Psychiatry

Glasgow Royal Infirmary

Foundation - Psychiatry

Liaison Psychiatry

Leverndale Hospital

Core - Psychiatry

Liaison Psychiatry

Queen Elizabeth University Hospital

Core - Psychiatry

Liaison Psychiatry

Queen Elizabeth University Hospital

Core - Psychiatry

Liaison Psychiatry

Ravenscraig Hospital

Core - Psychiatry

Liaison Psychiatry

Vale of Leven General Hospital

GP - Psychiatry

Liaison Psychiatry

Vale of Leven General Hospital

N TN N N PN N N N N N Y N Y Y Y N S E Y N Y R )

GP - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Medical Microbiology Glasgow Royal Infirmary 2 Foundation - Diagnostics
Medical Microbiology Glasgow Royal Infirmary 3 Foundation - Diagnostics
Medical Microbiology Glasgow Royal Infirmary 8 Run through - Diagnostics
Medical Microbiology Queen Elizabeth University Hospital 1 Foundation - Diagnostics
Medical Microbiology Queen Elizabeth University Hospital 1 Foundation - Diagnostics
Medical Microbiology Queen Elizabeth University Hospital 10| = -I — - == |Run through - Diagnostics
Medical Microbiology Southern General Hospital 4 Run through - Diagnostics
Medical Microbiology Stobhill Hospital 1 Foundation - Diagnostics
Medical Microbiology Stobhill Hospital 1 Foundation - Diagnostics
Medical Microbiology and virology Queen Elizabeth University Hospital 2 Foundation - Diagnostics
Medical Microbiology and virology Queen Elizabeth University Hospital 3 Foundation - Diagnostics
Medical Microbiology and virology Southern General Hospital 2 Foundation - Diagnostics
Medical Microbiology and virology Southern General Hospital 4 Run through - Diagnostics
Medical Microbiology and virology Western Infirmary/Gartnavel General 3 Run through - Diagnostics
Medical Oncology Beatson West of Scotland Cancer Centre 3 Core - Medical
Medical Oncology Beatson West of Scotland Cancer Centre 1 Foundation - Medical
Medical Oncology Beatson West of Scotland Cancer Centre 1 Foundation - Medical
Medical Oncology Beatson West of Scotland Cancer Centre 3 GP - Medical
Medical Oncology Beatson West of Scotland Cancer Centre 8| — %% — — == |GP - Medical
Medical Oncology Beatson West of Scotland Cancer Centre 5 = —_— —_— —_— —_— —_— = |Higher - Medical
Medical Ophthalmology Western Infirmary/Gartnavel General 1 Higher - Medical
Medical Ophthalmology Western Infirmary/Gartnavel General 2 Higher - Medical
Medical Virology Glasgow Royal Infirmary 5 Run through - Diagnostics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Medical Virology Western Infirmary/Gartnavel General 1 Run through - Diagnostics
Neonatal Medicine Royal Hospital for Children Glasgow 7 Run through - Paediatrics
Neonatal Medicine The Princess Royal Maternity Unit 3 Run through - Paediatrics
Neonatal Medicine The Princess Royal Maternity Unit 3 Run through - Paediatrics
Neurology Institute of Neurosciences 1 Higher - Medical
Neurology Institute of Neurosciences 1 Higher - Medical
Neurology Queen Elizabeth University Hospital 4 Core - Medical
Neurology Queen Elizabeth University Hospital 9| — — — — — == |Core - Medical
Neurology Queen Elizabeth University Hospital 5 -::- Foundation - Medical
Neurology Queen Elizabeth University Hospital 6 =— — — — —_— —_— = |Higher - Medical
Neurology Southern General Hospital 2 Core - Medical
Neurology Southern General Hospital 3 Foundation - Medical
Neurology Southern General Hospital 1 Higher - Medical
Neurology Southern General Hospital 17| = — — — — — == |Higher - Medical
Neurosurgery Queen Elizabeth University Hospital 12_1 — Foundation - Surgical
Neurosurgery Queen Elizabeth University Hospital 6 =— — — —_— —_— = |Higher - Surgical
Neurosurgery Royal Hospital for Children Glasgow 1 GP - Surgical
Neurosurgery Royal Hospital for Children Glasgow 1 GP - Surgical
Neurosurgery Royal Hospital for Children Glasgow 1 Higher - Surgical
Neurosurgery Royal Hospital for Children Glasgow 1 Higher - Surgical
Obstetrics & Gynaecology Glasgow Royal Infirmary 16| — — — — — V¥ [Foundation - Surgical
Obstetrics & Gynaecology Glasgow Royal Infirmary 2 Higher - Surgical
Obstetrics & Gynaecology Glasgow Royal Infirmary 2 Higher - Surgical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Obstetrics & Gynaecology Inverclyde Royal Hospital 3 Foundation - Surgical
Obstetrics & Gynaecology Inverclyde Royal Hospital 3 Foundation - Surgical
Obstetrics & Gynaecology Inverclyde Royal Hospital 1 Higher - Surgical
Obstetrics & Gynaecology Inverclyde Royal Hospital 1 Higher - Surgical
Obstetrics & Gynaecology Queen Elizabeth University Hospital 16- — — — A = [Foundation - Surgical
Obstetrics & Gynaecology Queen Elizabeth University Hospital 13| A A A A = [GP - Surgical
Obstetrics & Gynaecology Queen Elizabeth University Hospital 14| = — — — — — -Higher - Surgical
Obstetrics & Gynaecology Royal Alexandra Hospital 16| v — — v v = [Foundation - Surgical
Obstetrics & Gynaecology Royal Alexandra Hospital 6 =— — GP - Surgical
Obstetrics & Gynaecology Royal Alexandra Hospital 7| — — Higher - Surgical
Obstetrics & Gynaecology The Princess Royal Maternity Unit 10| = — GP - Surgical
Obstetrics & Gynaecology The Princess Royal Maternity Unit 11| = = Higher - Surgical
Obstetrics & Gynaecology Vale of Leven General Hospital 1 Foundation - Surgical
Obstetrics & Gynaecology Vale of Leven General Hospital 1 Foundation - Surgical
Obstetrics & Gynaecology Vale of Leven General Hospital 1 Higher - Surgical
Obstetrics & Gynaecology Vale of Leven General Hospital 1 Higher - Surgical
Occupational Medicine NHS Greater Glasgow 1 Run through - GP
Occupational Medicine Victoria Infirmary 2 Run through - GP
Old Age Psychiatry Dykebar Hospital 1 Core - Psychiatry

Old Age Psychiatry Dykebar Hospital 1 Core - Psychiatry

Old Age Psychiatry Dykebar Hospital 1 GP - Psychiatry

Old Age Psychiatry Dykebar Hospital 1 GP - Psychiatry

Old Age Psychiatry Gartnavel Royal Hospital 4 Core - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Old Age Psychiatry Gartnavel Royal Hospital 1 Higher - Psychiatry

Old Age Psychiatry Gartnavel Royal Hospital 6| = — — — — == |Higher - Psychiatry

Old Age Psychiatry Kingsway Medical Practice 1 Core - Psychiatry

Old Age Psychiatry Kingsway Medical Practice 1 Foundation - Psychiatry
Old Age Psychiatry Kingsway Medical Practice 1 GP - Psychiatry

Old Age Psychiatry Kingsway Medical Practice 1 Higher - Psychiatry

Old Age Psychiatry Leverndale Hospital 1 Core - Psychiatry

Old Age Psychiatry Leverndale Hospital 2 Foundation - Psychiatry
Old Age Psychiatry Leverndale Hospital 2 Foundation - Psychiatry
Old Age Psychiatry Leverndale Hospital 1 Higher - Psychiatry

Old Age Psychiatry Leverndale Hospital 5] wm — — == |Higher - Psychiatry

Old Age Psychiatry Queen Elizabeth University Hospital 3 Foundation - Psychiatry
Old Age Psychiatry Ravenscraig Hospital 1 Core - Psychiatry

Old Age Psychiatry Royal Alexandra Hospital 1 Core - Psychiatry

Old Age Psychiatry Royal Alexandra Hospital 1 Foundation - Psychiatry
Old Age Psychiatry Royal Alexandra Hospital 1 Foundation - Psychiatry
Old Age Psychiatry Royal Alexandra Hospital 1 GP - Psychiatry

Old Age Psychiatry Royal Alexandra Hospital 1 GP - Psychiatry

Old Age Psychiatry Royal Alexandra Hospital 2 Higher - Psychiatry

Old Age Psychiatry Royal Hospital for Children Glasgow 1 other

Old Age Psychiatry Stobhill Hospital 1 Core - Psychiatry

Old Age Psychiatry Stobhill Hospital 5 Core - Psychiatry

Old Age Psychiatry Stobhill Hospital 1 GP - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
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Old Age Psychiatry Stobhill Hospital 1 GP - Psychiatry
Old Age Psychiatry Stobhill Hospital 1 Higher - Psychiatry
Old Age Psychiatry Stobhill Hospital 6| = — — — — == |Higher - Psychiatry
Ophthalmology Gartnavel General Hospital 5 Foundation - Surgical
Ophthalmology Gartnavel General Hospital 4 GP - Surgical
Ophthalmology Gartnavel General Hospital 6 %////% GP - Surgical
Ophthalmology Gartnavel General Hospital 14| — — — A — = [Higher - Surgical
Ophthalmology Gartnavel Royal Hospital 1 Foundation - Surgical
Ophthalmology Glasgow Royal Infirmary 2 Higher - Surgical
Ophthalmology Glasgow Royal Infirmary 6| = — — — %% — == |Higher - Surgical
Ophthalmology Inverclyde Royal Hospital 2 Higher - Surgical
Ophthalmology Inverclyde Royal Hospital 4 Higher - Surgical
Ophthalmology Queen Elizabeth University Hospital 1 Foundation - Surgical
Ophthalmology Queen Elizabeth University Hospital 4 Foundation - Surgical
Ophthalmology Queen Elizabeth University Hospital 4 Higher - Surgical
Ophthalmology Queen Elizabeth University Hospital 10| == — — — — — == |Higher - Surgical
Ophthalmology Royal Alexandra Hospital 2 Higher - Surgical
Ophthalmology Royal Alexandra Hospital a — — — — — == |Higher - Surgical
Ophthalmology Royal Hospital for Children Glasgow 4 Higher - Surgical
Ophthalmology Royal Hospital for Children Glasgow 11 %% — %% — — — == |Higher - Surgical
Ophthalmology Southern General Hospital 3 Foundation - Surgical
Ophthalmology Stobhill Hospital 6 V¥ — — — — = [Higher - Surgical
Ophthalmology Victoria Infirmary 3 Higher - Surgical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Ophthalmology Western Infirmary/Gartnavel General 1 Foundation - Surgical
Ophthalmology Western Infirmary/Gartnavel General 7 % Foundation - Surgical
Ophthalmology Western Infirmary/Gartnavel General 4 GP - Surgical
Ophthalmology Western Infirmary/Gartnavel General 9 Higher - Surgical

Oral and maxillo-facial surgery Queen Elizabeth University Hospital 6 Core - Surgical

Oral and maxillo-facial surgery Queen Elizabeth University Hospital 5 Higher - Surgical
Oral and maxillo-facial surgery Royal Hospital for Children Glasgow 1 Higher - Surgical
Oral and maxillo-facial surgery Royal Hospital for Children Glasgow 1 Higher - Surgical
Oral and maxillo-facial surgery Southern General Hospital 4 Core - Surgical

Oral Medicine Glasgow Dental Hospital and School 2 Core - Dental

Oral Medicine Glasgow Dental Hospital and School 2 Core - Dental

Oral Medicine University of Glasgow 1 Core - Dental

Oral Medicine University of Glasgow 1 Core - Dental

Oral Surgery Glasgow Dental Hospital and School 4 Core - Dental

Oral Surgery Glasgow Dental Hospital and School 4 Core - Dental

Oral Surgery Stobhill Hospital 1 Core - Dental

Oral Surgery Stobhill Hospital 1 Core - Dental
Orthodontics Glasgow Dental Hospital and School 8 Core - Dental
Otolaryngology Gartnavel General Hospital 2 Foundation - Surgical
Otolaryngology Gartnavel General Hospital 1 GP - Surgical
Otolaryngology Gartnavel General Hospital 3 Higher - Surgical
Otolaryngology Gartnavel General Hospital 3 Higher - Surgical
Otolaryngology Glasgow Royal Infirmary 2 Core - Surgical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Otolaryngology Glasgow Royal Infirmary 1 Higher - Surgical
Otolaryngology Glasgow Royal Infirmary 5] — — — — == |Higher - Surgical
Otolaryngology Queen Elizabeth University Hospital 3 Core - Surgical
Otolaryngology Queen Elizabeth University Hospital 5 %////%%////% Core - Surgical
Otolaryngology Queen Elizabeth University Hospital 7 = Foundation - Surgical
Otolaryngology Queen Elizabeth University Hospital 7 GP - Surgical
Otolaryngology Queen Elizabeth University Hospital 12 Higher - Surgical
Otolaryngology Queen Elizabeth University Hospital 1 other
Otolaryngology Royal Alexandra Hospital 3 Foundation - Surgical
Otolaryngology Royal Alexandra Hospital 3 Higher - Surgical
Otolaryngology Royal Alexandra Hospital 6 W %////%-%////% Higher - Surgical
Otolaryngology Royal Hospital for Children Glasgow 2 GP - Surgical
Otolaryngology Royal Hospital for Children Glasgow 5 GP - Surgical
Otolaryngology Royal Hospital for Children Glasgow 4 Higher - Surgical
Otolaryngology Royal Hospital for Children Glasgow 8| = mz = | — | = JHigher-Surgical
Otolaryngology Southern General Hospital 2 Foundation - Surgical
Otolaryngology Southern General Hospital 3 GP - Surgical
Otolaryngology Victoria Infirmary 1 Higher - Surgical
Otolaryngology Victoria Infirmary 1 Higher - Surgical
Otolaryngology Western Infirmary/Gartnavel General 2 Foundation - Surgical
Otolaryngology Western Infirmary/Gartnavel General 2 GP - Surgical
Otolaryngology Western Infirmary/Gartnavel General 1 Higher - Surgical
Otolaryngology Western Infirmary/Gartnavel General 1 Higher - Surgical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Paediatric and perinatal pathology Queen Elizabeth University Hospital 2 Run through - Diagnostics
Paediatric and perinatal pathology Queen Elizabeth University Hospital 2 Run through - Diagnostics
Paediatric cardiology Royal Hospital for Children Glasgow 4 Higher - Medical
Paediatric cardiology Royal Hospital for Children Glasgow 9| — — %% Higher - Medical
Paediatric cardiology Royal Hospital for Children Glasgow 4 Run through - Paediatrics
Paediatric Dentistry Glasgow Dental Hospital and School 3 Core - Dental

Paediatric Dentistry Glasgow Dental Hospital and School 3 Core - Dental

Paediatric Dentistry Govanhill Health Centre 1 Core - Dental

Paediatric Dentistry Govanhill Health Centre 1 Core - Dental

Paediatric Dentistry Queen Elizabeth University Hospital 1 Core - Dental

Paediatric Dentistry Queen Elizabeth University Hospital 1 Core - Dental

Paediatric Dentistry Royal Hospital for Children Glasgow 2 Core - Dental

Paediatric Dentistry Royal Hospital for Children Glasgow 2 Core - Dental

paediatric emergency medicine Royal Hospital for Children Glasgow 1 Run through - Paediatrics
paediatric emergency medicine Royal Hospital for Children Glasgow 1 Run through - Paediatrics
Paediatric intensive care medicine Royal Hospital for Children Glasgow 5_:- Run through - Paediatrics
Paediatric rheumatology Royal Hospital for Children Glasgow 1 Run through - Paediatrics
Paediatric rheumatology Royal Hospital for Children Glasgow 1 Run through - Paediatrics
Paediatric Surgery Royal Hospital for Children Glasgow 2 Core - Surgical

Paediatric Surgery Royal Hospital for Children Glasgow 9| — — — — — == |Core - Surgical

Paediatric Surgery Royal Hospital for Children Glasgow 21| — -ZI- Foundation - Surgical
Paediatric Surgery Royal Hospital for Children Glasgow 8| - v v v v v = [Higher - Surgical
Paediatrics Glasgow Royal Infirmary 1 Run through - Paediatrics

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Paediatrics Queen Elizabeth University Hospital 3 Foundation - Paediatrics
Paediatrics Queen Elizabeth University Hospital 6 Foundation - Paediatrics
Paediatrics Queen Elizabeth University Hospital 4 Run through - Paediatrics
Paediatrics Royal Alexandra Hospital 17| — A — — — — [Foundation - Paediatrics
Paediatrics Royal Alexandra Hospital 15| — — A — — == [Run through - Paediatrics
Paediatrics Royal Hospital for Children Glasgow 21— — — — — — A |Foundation - Paediatrics
Paediatrics Royal Hospital for Children Glasgow 17| -Z_ — A |GP - Paediatrics
Paediatrics Royal Hospital for Children Glasgow 1 other
Paediatrics Royal Hospital for Children Glasgow 67| =— —_— —_— —_— — —_— = |Run through - Paediatrics
Paediatrics Southbank Resource Centre 1 Run through - Paediatrics
Paediatrics Southbank Resource Centre 1 Run through - Paediatrics
Paediatrics The Princess Royal Maternity Unit 10| = — — = |Run through - Paediatrics
Palliative medicine Beatson West of Scotland Cancer Centre 2 Higher - Medical
Palliative medicine Beatson West of Scotland Cancer Centre 8| — — — — == |Higher - Medical
Palliative medicine Huntershill Marie Curie Home 3 Foundation - Medical
Palliative medicine Huntershill Marie Curie Home 1 GP - Medical
Palliative medicine Huntershill Marie Curie Home 1 Higher - Medical
Palliative medicine Marie Curie Hospice 2 Foundation - Medical
Palliative medicine Marie Curie Hospice 4 Foundation - Medical
Palliative medicine Marie Curie Hospice 2 GP - Medical
Palliative medicine Marie Curie Hospice 2 GP - Medical
Palliative medicine Marie Curie Hospice 1 Higher - Medical
Palliative medicine Marie Curie Hospice 4 Higher - Medical

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Plastic Surgery Glasgow Royal Infirmary 7| — = —_— Core - Surgical
Plastic Surgery Glasgow Royal Infirmary 6 =— —_— = —_— Foundation - Surgical
Plastic Surgery Glasgow Royal Infirmary 13| = —_— = —_— Higher - Surgical
Plastic Surgery Queen Elizabeth University Hospital 1 Higher - Surgical
Plastic Surgery Queen Elizabeth University Hospital 1 Higher - Surgical
Plastic Surgery Royal Hospital for Children Glasgow 2 Higher - Surgical
Plastic Surgery Royal Hospital for Children Glasgow 3 Higher - Surgical
Psychiatry of Learning Disability Dykebar Hospital 1 Core - Psychiatry
Psychiatry of Learning Disability Gartnavel Royal Hospital 3 Core - Psychiatry
Psychiatry of Learning Disability Gartnavel Royal Hospital 1 Higher - Psychiatry
Psychiatry of Learning Disability Inverclyde Royal Hospital 1 Core - Psychiatry
Psychiatry of Learning Disability Inverclyde Royal Hospital 1 Core - Psychiatry
Psychiatry of Learning Disability Leverndale Hospital 1 Core - Psychiatry
Psychiatry of Learning Disability Leverndale Hospital 1 Higher - Psychiatry
Psychiatry of Learning Disability Leverndale Hospital 4 Higher - Psychiatry
Psychiatry of Learning Disability Stobhill Hospital 1 Higher - Psychiatry
Psychiatry of Learning Disability West Glasgow Ambulatory Care Hospital 1 Higher - Psychiatry
Psychiatry of Learning Disability West Glasgow Ambulatory Care Hospital 1 Higher - Psychiatry
Psychotherapy Anvil Resource Centre 1 Higher - Psychiatry
Psychotherapy Anvil Resource Centre 3 Higher - Psychiatry
Psychotherapy Carswell House Psychiatric Clinic 1 Higher - Psychiatry
Psychotherapy Lansdowne Clinic 1 Higher - Psychiatry
Psychotherapy Lansdowne Clinic 4 Higher - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.
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Psychotherapy Leverndale Hospital 1 Higher - Psychiatry
Psychotherapy Parkhead Hospital 2 Core - Psychiatry

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” ( A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggegated 2015 to 2017 results.




