Career planning:
The DOTS Model
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 Career goals

e Strategies

« Ongoing process

« Adapting to change

« Career management skills
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OTS Model (Law and watts 1977/1996)
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* values, interests, skills and personal qualities

e needs and wants
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“what kind of personality do | take with me into the world of opportunities that exist for me?”
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Opportunity awareness
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* range of opportunities

« demands of different areas/roles ransition
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e rewards and satisfactions
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Decision learning

* various pressures, expectations and cues
* various styles in which decisions can be made
* acknowledging risk

 taking responsibility
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* understanding of professional life in area of interest
* relating current learning to future practice
e coping with new situations

« practical job seeking activities
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DOTS for medics i

Office

* History = Self assessment _ _
Planning Your Medical Career:

» Examination & investigation = Opportunities et il

* Diagnosis = Decision making

* Treatment planning = Transition planning
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 Planned - being prepared to take advantage of situations (learning, networking, work

experience) “taking action is not the same as deciding”

* Happen - noticing situations you could not have anticipated and responding to unexpected

opportunities

e Stance - an attitude of curious enquiry, keeping an open mind, being receptive to unfolding

events and being ready to act on them %\jﬁj
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Be equipped to embrace change

Curiosity, persistence, flexibility, optimism, and risk-taking

View new opportunities as possible and attainable
Don’t be afraid to approach people for advice

Make contacts and network as widely as possible

Be curious — embrace opportunities to learn new skills
If things don’t go to plan, look for new opportunities

Don’t be held back by stereotypical views

Inspiring futures
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* https://www.healthcareers.nhs.uk/career-planning

* https://www.healthcareers.nhs.uk/explore-roles

* https://www.bma.org.uk/advice/career

* http://www.scotmt.scot.nhs.uk/careers.aspx

e http://www.hihohiho.com/memory/cafnewdots.pdf
e https://careersintheory.wordpress.com

* University Careers Services
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Decision making

Applications and interviews This section offers you tools, tips, advice and exercises for
planning your career.
It takes you through our four stages of career planning which help you develop your own career
management skills.

The career planning framework we recommend has four
stages:

» self assessment

e exploring your options

¢ decision making

» applications and interviews

Scottish Medical Training

Scotland - the home of medical excellence

You are here: Home » Careers

Careers

Scotland - The Home of Medical Excellence

4 end of your training? There are lots of options for you to

nking about becoming a doctor? Alrea medi lent? Comin,
consider, and Scotland can offer a wide choice of careers, from rural GP to tertiary specialist.
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@ An insiders guide to
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current medica

Wy Get an inside look at the medical
specialties and career choices available to
you - with quick guides, training pathway
overviews and case studies for medical
careers both inside and outside the NHS.
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