SAS Application for Training / Re-entry to Training

SAS Doctor discusses plans for ST training application with SAS Education Advisor
and locally with Clinical Director

|

/ SAS Education Advisor advises the SAS Doctor to use College e-portfolio, look at \
recruitment information on SCOT MT website, provides SAS Doctor with contact
details of Specialty Specific TPD/s or AD/s for GP, and encourages the SAS Doctor to
contact them for advice and information.

(It is important to be aware of the recruitment entry points and eligibility criteria.
These are available on the recruitment website SCOT MT. The SAS Doctor should
ussess their current skillset against the eligibility criteria i.e. undertake a gap analysis. )/

]

L TPD/ AD can suggest requirements to aid the ST training application. The gap analysis

undertaken by SAS Doctor will aid this discussion.

The SAS Doctor decides on the most appropriate level of ST training. (Note - there is
often only one entry level)

U

{ SAS Doctor continues to develop their portfolio for ST training application. Discusses

plans with CD and discusses potential SAS Development Funding for additional learning
/ experiential secondments with SAS Education Advisor

| !

SAS Doctor applies for ST training post J

|

/ When SAS Doctor enters training, they will have a discussion with their Educational \
Supervisor as to the most appropriate level to work at within the training department
(this will be informed by their experience aligned to the curriculum requirements)

Formal decisions about CCT or CESR/CEGPR date are made at the first ARCP with the
information collected over the training year. Deanery admin staff will liaise with

K College and GMC. /




