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Acute Internal Medicine Victoria Hospital Core 3
Acute Internal Medicine Victoria Hospital Core — — 15
Acute Internal Medicine Victoria Hospital Foundation 2
Acute Internal Medicine Victoria Hospital Foundation — — — — — — 5
Acute Internal Medicine Victoria Hospital GPST 2
Acute Internal Medicine Victoria Hospital ST 1
Acute Internal Medicine Victoria Hospital ST 2
Anaesthetics Victoria Hospital Core — — — — — — 6
Anaesthetics Victoria Hospital Foundation 4
Anaesthetics Victoria Hospital Foundation — — — — — — 14
Anaesthetics Victoria Hospital ST — A A — — — 5
Breast Surgery Queen Margaret Hospital ST 1
Cardiology Victoria Hospital Core 1
Cardiology Victoria Hospital Core &\\\\\\\\% 5
Cardiology Victoria Hospital Foundation 1
Cardiology Victoria Hospital ST 1
Cardiology Victoria Hospital ST 2
Child & Adolescent Psychiatry Lynebank Hospital ST 1
Child & Adolescent Psychiatry Lynebank Hospital ST 1
Child & Adolescent Psychiatry Stratheden Hospital Core 1
Child & Adolescent Psychiatry Stratheden Hospital Core 4
Child & Adolescent Psychiatry Stratheden Hospital ST 2
Clinical Oncology Victoria Hospital ST 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Performing well for this indicator

Performing above average for this indicator
Performing is about average for this indicator
Performing below average for this indicator

Performing poorly in this indicator
N<5

Significant improvement in mean score since previous year
Significant deterioration in mean score since previous year

No significant change in mean score
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Community Health Queen Margaret Hospital ST 1
Community Health Queen Margaret Hospital ST 1
Dental Public Health Cameron Hospital Dental 1
Dental Public Health Cameron Hospital Dental 5
Dermatology Queen Margaret Hospital GPST 4
Dermatology Queen Margaret Hospital ST 1
Dermatology Queen Margaret Hospital ST 1
Dermatology Victoria Hospital GPST 1
Dermatology Victoria Hospital ST 1
Emergency Medicine Victoria Hospital Core 1
Emergency Medicine Victoria Hospital Foundation v — — — - — A 8
Emergency Medicine Victoria Hospital GPST 4
Emergency Medicine Victoria Hospital GPST — — — — — — — 21
Emergency Medicine Victoria Hospital ST 4
Emergency Medicine Victoria Hospital ST — — — — — — — 16
Endocrinology & Diabetes Victoria Hospital Core 2
Endocrinology & Diabetes Victoria Hospital Core — — — — &%& — 8
Endocrinology & Diabetes Victoria Hospital ST 1
Endocrinology & Diabetes Victoria Hospital ST 1
Forensic Psychiatry Stratheden Hospital Core 1
Gastroenterology Victoria Hospital Foundation 1
General Dentistry Cameron Hospital Dental 4
General Internal Medicine Victoria Hospital Core v — _ — v —_— 7

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggregated 2017 to 2019 results.



Performing well for this indicator
Performing above average for this indicator
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Performing below average for this indicator

Education . Performing poorly in this indicator
for N H S Flfe N<5

Scotland Significant improvement in mean score since previous year
Significant deterioration in mean score since previous year
No significant change in mean score
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General Internal Medicine Victoria Hospital Foundation A A
General Internal Medicine Victoria Hospital GPST 2
General Internal Medicine Victoria Hospital GPST 4
General Internal Medicine Victoria Hospital ST 6
General Practice Airlie Medical Practice GPST 1
General Practice Airlie Medical Practice GPST 3
General Practice Bank Street Medical Group GPST 1
General Practice Bank Street Medical Group GPST 1
General Practice Bennochy Medical Centre Foundation 2
General Practice Bennochy Medical Centre Foundation 8
General Practice Bennochy Medical Centre GPST 2
General Practice Bennochy Medical Centre GPST 6
General Practice Blackfriars Medical Practice GPST 2
General Practice Blackfriars Medical Practice GPST 3
General Practice Cos Lane Surgery GPST 1
General Practice Cos Lane Surgery GPST 4
General Practice Cowdenbeath Surgery GPST 1
General Practice Cowdenbeath Surgery GPST 3
General Practice Kelty Medical Practice GPST 1
General Practice Kelty Medical Practice GPST 5
General Practice Markinch Medical Practice GPST 2
General Practice Nethertown Surgery GPST 1
General Practice Nethertown Surgery GPST 4

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggregated 2017 to 2019 results.




Lime

0 s e Croming st o
" : . Grey = : :

PO peclia e eve S ._ o .. = = d o 0 5

®! ] O q q O .l
General Practice New Park Medical Practice Foundation 1
General Practice New Park Medical Practice Foundation — — — — — — 6
General Practice New Park Medical Practice GPST 4
General Practice Pipeland Medical Practice GPST 2
General Practice Pipeland Medical Practice GPST 5
General Practice Pitcairn Practice Leuchars & Balmullo GPST 1
General Practice Primrose Lane Medical Centre GPST 1
General Practice Primrose Lane Medical Centre GPST 3
General Practice St Brycedale Surgery GPST 1
General Practice St Brycedale Surgery GPST 1
General Practice The Glenwood Practice GPST 2
General Practice The Glenwood Practice GPST 5
General Practice The Lomond Practice GPST 3
General Psychiatry Queen Margaret Hospital Core 1
General Psychiatry Queen Margaret Hospital Core 4
General Psychiatry Queen Margaret Hospital Foundation 2
General Psychiatry Queen Margaret Hospital Foundation — — — — — — 9
General Psychiatry Queen Margaret Hospital GPST 1
General Psychiatry Queen Margaret Hospital GPST — — — o o — — 5
General Psychiatry Queen Margaret Hospital ST 1
General Psychiatry Queen Margaret Hospital ST 3
General Psychiatry Stratheden Hospital Core — — — — — — — 6
General Psychiatry Stratheden Hospital Foundation 3

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Performing below average for this indicator

Education . Performing poorly in this indicator
for N H S Flfe N<5

Scotland Significant improvement in mean score since previous year
Significant deterioration in mean score since previous year
No significant change in mean score

Post Specialty

Supervision
Educational
Environment
Induction

B Handover

General Psychiatry Stratheden Hospital Foundation — — — 9
General Psychiatry Stratheden Hospital GPST 4
General Psychiatry Stratheden Hospital ST 1
General Psychiatry Stratheden Hospital ST 1
General Psychiatry Victoria Hospital GPST 1
General Psychiatry Victoria Hospital GPST 4
General Psychiatry Whytemans Brae Hospital Core 1
General Psychiatry Whytemans Brae Hospital Core 3
General Psychiatry Whytemans Brae Hospital Foundation 1
General Psychiatry Whytemans Brae Hospital Foundation 1
General Psychiatry Whytemans Brae Hospital GPST —_ —_ mﬂ 5
General Psychiatry Whytemans Brae Hospital ST 2
General Surgery Victoria Hospital Core 3
General Surgery Victoria Hospital Core — — — — — 8
General Surgery Victoria Hospital Foundation v v v v v 35
General Surgery Victoria Hospital Foundation — — — 130
General Surgery Victoria Hospital ST 4
General Surgery Victoria Hospital ST — — — — 17
Geriatric Medicine Adamson Hospital Foundation 1
Geriatric Medicine Queen Margaret Hospital Core 1
Geriatric Medicine Queen Margaret Hospital Foundation 1
Geriatric Medicine Queen Margaret Hospital Foundation 1
Geriatric Medicine Queen Margaret Hospital GPST m —_— —_— —_— 9

[l Teaching

(W Workload
Number of
Responses

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Geriatric Medicine
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NHS Fife

Victoria Hospital

Core

Geriatric Medicine

Victoria Hospital

Core

Geriatric Medicine

Victoria Hospital

Foundation

Performing well for this indicator

Performing above average for this indicator

Performing is about average for this indicator

Performing below average for this indicator

Performing poorly in this indicator

N<5

Significant improvement in mean score since previous year
Significant deterioration in mean score since previous year
No significant change in mean score

Supervision
Educational
Environment
Handover
Induction
Workload

Responses
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Geriatric Medicine Victoria Hospital Foundation m — — m — \\\\\ 20
Geriatric Medicine Victoria Hospital GPST - - 4
Geriatric Medicine Victoria Hospital GPST m —_ —_ —_ _—| - &\\F&\k\& 31
Geriatric Medicine Victoria Hospital ST 1
Geriatric Medicine Victoria Hospital ST 4
Geriatric Medicine Whytemans Brae Hospital Foundation 1
Geriatric Medicine Whytemans Brae Hospital Foundation 1
Haematology Victoria Hospital ST 1
Haematology Victoria Hospital ST — — — — — — — 5
Histopathology Victoria Hospital ST 2
Histopathology Victoria Hospital ST 4
Hospital Dental Service Queen Margaret Hospital Dental 1
Hospital Dental Service Victoria Hospital Dental 2
Infectious Diseases Victoria Hospital Foundation 1
Intensive Care Medicine Victoria Hospital Core 4
Intensive Care Medicine Victoria Hospital Foundation 2
Intensive Care Medicine Victoria Hospital Foundation — — — — 5
Intensive Care Medicine Victoria Hospital ST 3
Intensive Care Medicine Victoria Hospital ST — — — — 17
Neonatal Medicine Victoria Hospital ST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the

results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Performing well for this indicator

Performing above average for this indicator
Performing is about average for this indicator
Performing below average for this indicator

Performing poorly in this indicator
N<5

Significant improvement in mean score since previous year
Significant deterioration in mean score since previous year

No significant change in mean score
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Educational
Environment
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Workload

Number of
Responses

Neonatal Medicine Victoria Hospital ST 2
Obstetrics & Gynaecology Queen Margaret Hospital ST 2
Obstetrics & Gynaecology Victoria Hospital Foundation 3
Obstetrics & Gynaecology Victoria Hospital Foundation &\\%& —_ —_ —_ &%& —_ 13
Obstetrics & Gynaecology Victoria Hospital GPST A A A A 5
Obstetrics & Gynaecology Victoria Hospital GPST — — — — — — — 24
Obstetrics & Gynaecology Victoria Hospital ST — — — A — — — 6
Obstetrics & Gynaecology Victoria Hospital ST — — — — — — — 20
Obstetrics & Gynaecology Victoria Maternity Unit ST 2
Old Age Psychiatry Queen Margaret Hospital Core 1
Old Age Psychiatry Queen Margaret Hospital Core 3
Old Age Psychiatry Queen Margaret Hospital Foundation 1
Old Age Psychiatry Queen Margaret Hospital Foundation 5
Old Age Psychiatry Queen Margaret Hospital GPST 1
Old Age Psychiatry Queen Margaret Hospital GPST 2
Old Age Psychiatry Stratheden Hospital Core 2
Old Age Psychiatry Stratheden Hospital Foundation 1
Old Age Psychiatry Stratheden Hospital Foundation 4
Old Age Psychiatry Whytemans Brae Hospital ST 2
Old Age Psychiatry Whytemans Brae Hospital ST 3
Ophthalmology Queen Margaret Hospital GPST 1
Ophthalmology Queen Margaret Hospital GPST 3
Ophthalmology Queen Margaret Hospital ST 3

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Performing above average for this indicator
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Significant improvement in mean score since previous year
Scotland Significant deterioration in mean score since previous year
No significant change in mean score
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Ophthalmology Queen Margaret Hospital ST — — — — — w — 17
Ophthalmology Victoria Hospital ST 1
Oral and maxillo-facial surgery Queen Margaret Hospital Core — — — — — — 9
Oral and maxillo-facial surgery Victoria Hospital Core —_ —_ —_ —_ mm 6
Orthodontics Victoria Hospital Dental 2
Otolaryngology Victoria Hospital GPST — — — m — — — 12
Otolaryngology Victoria Hospital ST 2
Otolaryngology Victoria Hospital ST 3
Paediatric Dentistry Fife Community Dental Centre Dental 1
Paediatrics Victoria Hospital Foundation 3
Paediatrics Victoria Hospital Foundation — — — — — — 15
Paediatrics Victoria Hospital GPST 4
Paediatrics Victoria Hospital GPST — — — | = =] =] = 30
Paediatrics Victoria Hospital ST — — A — — — — 9
Paediatrics Victoria Hospital ST — — — — — | =] =] 33
Palliative Medicine Queen Margaret Hospital ST 1
Palliative Medicine Victoria Hospital GPST 1
Palliative Medicine Victoria Hospital GPST 4
Palliative Medicine Victoria Hospital ST 1
Palliative Medicine Victoria Hospital ST 2
Psychiatry of Learning Disability Lynebank Hospital Core 1
Psychiatry of Learning Disability Lynebank Hospital Core — — 5
Psychiatry of Learning Disability Lynebank Hospital GPST 2

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change
Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Education . Performing poorly in this indicator
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Significant deterioration in mean score since previous year
No significant change in mean score
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Psychiatry of Learning Disability Lynebank Hospital ST 1
Psychiatry of Learning Disability Lynebank Hospital ST 4
Public Dental Service Fife Community Dental Centre Dental 2
Public health medicine NHS Fife ST 2
Public health medicine NHS Fife ST 4
Rehabilitation Medicine Queen Margaret Hospital GPST 2
Rehabilitation Medicine Queen Margaret Hospital GPST 4
Rehabilitation Psychiatry Queen Margaret Hospital ST 1

Renal Medicine Victoria Hospital Core 2
Renal Medicine Victoria Hospital Core — — — — — 8
Renal Medicine Victoria Hospital ST 1
Renal Medicine Victoria Hospital ST 2
Respiratory Medicine Victoria Hospital Core 3
Respiratory Medicine Victoria Hospital Core 7
Respiratory Medicine Victoria Hospital Foundation 1
Respiratory Medicine Victoria Hospital Foundation 2

Respiratory Medicine Victoria Hospital ST 1

Special Care Dentistry Queen Margaret Hospital Dental 1

Trauma and Orthopaedics Queen Margaret Hospital ST 1
Trauma and Orthopaedics Queen Margaret Hospital ST 4

Trauma and Orthopaedics Victoria Hospital Foundation 1

Trauma and Orthopaedics Victoria Hospital ST — — — — — 7
Trauma and Orthopaedics Victoria Hospital ST — — — — — 28

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.

Rows in italics and coloured blue contain aggregated 2017 to 2019 results.
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Upper Gastro-intestinal Surgery Victoria Hospital ST 2
Urology Queen Margaret Hospital ST 2
Urology Queen Margaret Hospital ST 2
Urology Victoria Hospital Foundation 1
Urology Victoria Hospital Foundation 1
Urology Victoria Hospital ST 1
Urology Victoria Hospital ST 2
Vascular Surgery Victoria Hospital Core 1
Vascular Surgery Victoria Hospital Foundation 1

The methodology used to create these reports is explained in the non-technical and technical reports. The results are benchmarked against the
results from trainees at a similar level of training in corresponding specialties, these are set out in the list of benchmark groups. “Significant Change

Indicators” (A or ¥) show a 95% significant change in the mean score for a unit and do not indicate a change in outcome.
Rows in italics and coloured blue contain aggregated 2017 to 2019 results.




